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Langley First School

Job Description for Class Teacher

	Post Title
	Class teacher 



	Salary
	MPS 



	Responsible to
	Phase Leader for day-to-day class teaching and Headteacher for Curriculum responsibility.



	Overall Purpose
	To meet the requirements of a Class Teacher as set out in the School Teachers Pay and Conditions Document 2005 including the role of Leadership and Management of a Foundation Subject as set out in the Foundation Subject Leader and Manager Policy Document, Revised September 2019

	Main Duties
	· To plan and deliver an appropriate, broad, balanced, relevant, differentiated and challenging curriculum to all pupils appropriate to their ability and needs, using a range of teaching strategies.

· To assess, record and report on all aspects of a pupil’s progress and development promoting the highest possible aspirations for learners.

· To set clear targets based on prior attainment for all pupils.

· To provide or contribute to oral and written assessments relating to individual pupils or groups of pupils, internally, with parents and outside agencies.

· To ensure high standards of behaviour so effective learning can take place, and good relationships can be formed within the school community.

· To participate in meetings which relate to school management, curriculum, administration or organisation.

· To contribute to whole school planning and development activities.

· To direct the day to day work of assigned support staff.



	Responsibilities 
	· To play a full part in the life of the school community and support its ethos, values and aims.

· To follow and promote actively the agreed policies of the school supporting initiatives agreed by the Staff and Governors.

· To have high expectations and to lead by example

· To contribute to the evaluation and monitoring of the school curriculum and to assist in the process of development and change to ensure the continuing relevance of policies and procedures to the needs of pupils.

· To work as a member of a team and to contribute positively to effective working relationships within the school

· To share skills and expertise with colleagues.

· To comply with the schools Health and Safety policy and undertake risk assessments as appropriate.

· To engage actively in Performance Management and Continuing Professional Development to ensure professional skills are kept up to date and developed.

· To share and support the schools responsibility to provide and monitor opportunities for academic and personal growth.

· To work cooperatively beyond the classroom with other professionals, parents and the wider community for the benefit of the pupils


